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	Leicester Warwick Medical Schools


SCHOOL OF MEDICINE

DEPARTMENT OF CARDIOVASCULAR SCIENCES

CLINICAL CHAIRS/READERS (243587)
SENIOR LECTURERS (Ref: H2533)
Particulars of Appointment

The University of Leicester, in association with the University Hospitals of Leicester NHS Trust invites applications for Clinical Chairs/Readers/Senior Lecturers in the Department of Cardiovascular Sciences. There are three posts available. The posts are part of a major investment in cardiovascular research in Leicester, which has also included the recent appointment of a Chair in Diabetes Medicine, the parallel appointment of a senior non-clinical position in cardiovascular science and the construction of a new Cardiovascular Research Centre with state-of-the-art facilities at Glenfield Hospital. This is an exciting opportunity to join a highly regarded and ambitious Department in the School of Medicine.

The main objectives to these appointments are:

1. To further enhance the strong reputation of University of Leicester and the University Hospitals of Leicester NHS Trust (UHL NHS Trust) in research, teaching and training in cardiovascular science.

2. To contribute to the delivery of high quality cardiovascular care within the cardio-respiratory directorate of the Trust.

To ensure appointments of the highest quality and to encourage applications by both established investigators as well as those with great potential at a slightly earlier stage in their career, the posts are offered flexibly at Chair, Reader or Senior Lecturer level.  Applicants should be, or be eligible to be, on the Specialist Register of the General Medical Council, and will be awarded honorary consultant contracts by the University Hospitals of Leicester NHS Trust. 

Applicants should have a proven track record in research in the field of clinical or basic cardiovascular science and demonstrable ability to attract independent research funding. The areas of research interest are not prescribed although an interest in cardiovascular pharmacology or therapeutic research for one of the posts would be an advantage. However, the most important criteria are that the research is of high quality and the areas enhance and/or complement the range of activities going on in the Department. The specific titles held by the post-holders will depend on their research and clinical interests.

The University

The University of Leicester is one of the UK’s leading research and teaching universities.  The University was founded as a University College in 1921 and granted a Royal Charter in 1957.  It has an estate of approximately 232 acres that includes a fifteen-acre Botanic Garden, an arboretum and a range of residences in the suburbs that are set in attractive gardens.

The University has 19,000 students including 8,860 at postgraduate level.  There are 34 academic departments located in five faculties: Arts, Law, Medicine and Biological Sciences, Science and Social Sciences.  There is a University-wide Graduate School and an Institute of Lifelong Learning. The University employs approximately 3,500 staff.

Leicester is a leading University rated highly for its research and teaching. The University had 25 ratings of 5*, 5 or 4 in the 2001 Research Assessment Exercise when 84% of the staff were in units of assessment of national and international excellence.  The University has been awarded the Queen’s Anniversary Prize in Higher and Further Education in 2002 for its work in Genetics. In this year's National Student Survey, organised by the funding councils the University was ranked 1st in the UK for teaching quality, academic support, personal development and overall satisfaction amongst universities teaching full-time students. Our student completion rate is in the top 10 nationally. Leicester is home to two Centres of Excellence in Teaching and Learning and plays an important part in a third.

Leicester was one of 4 institutions short listed for the award of Higher Education Institution of the Year, organised by The Times Higher Education Supplement.  The award aims to recognise and celebrate the achievements of universities and the academics who work with them and the THES was in particular looking for HEIs which had been “imaginative and innovative” in their initiatives.  

The University is committed to producing research and teaching of the highest quality, to promoting undergraduate and postgraduate studies through campus-based and distance-learning programmes and to developing close collaboration with the local and regional community.

School of Medicine

Dean: Professor Ian Lauder, MB BS, FRCPath, FMedSci 

As part of the School of Medicine’s commitment to the maintaining and improving on its existing high standards of research and teaching, it carried out an extensive restructuring process in 2003.  There are five substantial academic departments, defined primarily by their research interests and spanning the traditional clinical subject areas. These are Cancer Studies and Molecular Medicine (Head: Professor W P Steward); Cardiovascular Sciences (Head: Professor N J Samani); Health Sciences (Head: Professor R H Baker); Infection, Immunity and Inflammation (Head: Professor P W Andrew); and Medical and Social Care Education (Head: Professor S Petersen).  

These Departments are able to bring considerable intellectual resources to bear on a range of vital medical challenges and reflect the priorities of the National Health Service.  They provide a stimulating environment for research and for study at all levels, and offer a wide range of opportunities for professional training and development.

In addition to the departments there are clinical divisions, which bring together clinical academics from cognate specialties, and whose role is to co-ordinate links with NHS colleagues, the Royal Colleges and postgraduate medical education. There are clinical divisions for Anaesthesia, Critical Care and Pain Management; Child Health; Epidemiology and Public Health; General Practice and Primary Health Care; Medical Physics and Radiology; Medicine; Obstetrics and Gynaecology; Oncology; Pathology; Psychiatry; and Surgery, Orthopaedic Surgery and Ophthalmology.

The Leicester Warwick Medical Schools

The Leicester Warwick Medical Schools were established formally on 1 March 2000, in order to create the additional capacity needed to support the Government’s national programme for increasing the numbers of medical graduates. For the past 25 years, the University of Leicester has admitted students to a five-year MB ChB undergraduate course.  The Leicester Warwick Medical Schools have introduced two new four-year graduate entry streams: for Biological Sciences graduates at Warwick and for Health Sciences graduates at Leicester.   The four-year students undertake a shortened Phase I of the course (one and a half years), compared to two and a half years for the non-graduate direct entry students, all of whom are based at Leicester.   All students undertake a common Phase II.   

The total annual intake of medical students was 303 in 2001 and this has risen to 403 in September 2003 resulting in an MB ChB student population of 1,800.  Sixty-four graduate entry students enrolled on the Warwick campus in September 2000, and  a further 128 in September 2001, rising to 164 in September 2003.   The expansion at Leicester has resulted from an annual intake of 64 Health Sciences graduates, which commenced in 2003.  

The Leicester Warwick Medical Schools comprise the School of Medicine at the University of Leicester and the School of Medicine at the University of Warwick.  The Dean is an employee of the University of Leicester, but has responsibility for both Schools.  The Dean leads an Executive Management Team of the Leicester Warwick Medical Schools consisting of a Vice-Dean at each University, the Head of Medical Education, and the Secretaries of the Leicester and Warwick Schools.

Department of Cardiovascular Sciences

Head:
Professor N J Samani BSc, MD, FRCP, FACC, F Med Sci

Cardiovascular research has been a major strength of the Leicester Medical School since its inception.  Its sustained excellence has been recognised by being specifically flagged in all the Research Assessment Exercises and in the 2001 RAE, cardiovascular research at Leicester received a 5 rating. The formation of the new Department of Cardiovascular Science as a recognition of this strength will provide additional focus and value and further strengthening of this research area is a strategic objective of the Medical School. 

Groups within the Department of Cardiovascular Science undertake research ranging from molecular and cellular work, all the way through translational research and into clinical studies in several areas in which Leicester has an international reputation. The areas include: Molecular genetics (Professor NJ Samani, Dr N Chong, Dr M Mangino, Dr F Charchar), Hypertension (Professor B Williams, Professor H Thurston, Dr R Norman, Dr D Lodwick), Coronary artery disease (Dr AH Gershlick), Heart failure (Professor L Ng, Dr I Squire, Dr J Davies), Stroke and baroreceptor regulation (Professor J Potter, Professor R Panerai, Dr M Fotherby, Dr T Robinson), Electrophysiology (Dr A Ng, Dr W Toff), Peripheral and carotid vascular disease (Professor N London, Professor D Evans, Professor R Naylor, Dr N Brindle, Mr R Sayers), Myocardial protection and regeneration (Professor M Galinanes, Dr G Rodrigo), Thrombosis and haemostasis (Professor A Goodall), and Diabetes (Professor MJ Davies). 

The Department is organised in Research Groups. These are:

· Cardiology (Professor NJ Samani, Professor A Goodall, Dr AH Gershlick, Dr GA Ng, Dr W Toff, Dr N Chong, Dr M Mangino, Dr G Rodrigo, Dr F Charchar)

· Vascular Medicine (Professor B Williams, Professor H Thurston, Professor MJ Davies, Dr R Norman, Dr K Herbert, Dr D Lodwick, Dr A Stanley, Dr S Carr, Dr TA Howlett)

· Vascular Surgery (Professor N London, Professor R Naylor, Dr N Brindle, Mr R Sayers, Mr M Bown)

· Cardiac Surgery (Professor M Galinanes, Professor T Spyt)

· Pharmacology & Therapeutics (Professor L Ng, Professor D Barnett, Dr I Squire, Dr J Davies, Dr D Lambert, Dr J Thompson, Dr R O’Brien, Dr D Ketley)

· Ageing and Stroke Medicine (Professor J Potter, Dr M Fotherby, Dr T Robinson)

· Medical Physics (Professor D Evans, Professor R Panerai, Dr M Horsfield, Dr K Martin)

In addition the following groups are part of the Department:

· Transplant Surgery (Professor M Nicholson)

· Ophthalmology (Professor I Gottlob, Mr F Proudlock, Mr C Knapp)

· Emergency Medicine (Professor T Coats)

The Department of Cardiovascular Sciences is one of the largest Departments in the University with over 150 staff members. The Department currently occupies accommodation in the Robert Kilpatrick Clinical Sciences Building at the Leicester Royal Infirmary, the Clinical Sciences Wing of Glenfield Hospital and on the University campus. There are advanced plans to construct a new state-of-the-art Cardiovascular Research Centre at Glenfield Hospital. The new Centre will enable physical co-location of the various groups carrying out cardiovascular research in Leicester and allow greater integration of their activities, with consequent benefits in terms of collaboration, productivity and excellence. The location of the Cardiovascular Research Centre at Glenfield Hospital, the main hospital providing secondary and tertiary cardiology care in Leicester, will provided the optimum setting for interactions between clinical and basic researchers and allow the best opportunity for undertaking translational research. Substantial funding towards construction of the Centre has already been secured from HEFCE and the British Heart Foundation and the Centre will be ready for occupation by 2008.

The Department is part of the Faculty of Medicine and Biological Sciences. The Faculty has internationally renowned Departments in Genetics, Biochemistry, and Cell Physiology and Pharmacology. There are close collaborations with all of these Departments as well as with the MRC Toxicology Unit and with the Department of Health Sciences. There are central facilities for genomics and proteomics as well as biomedical services all of which are currently receiving investment through SRIF and other funding. Many members of the Department also have a substantial number of national and international collaborations.

Professorial staff within the Department

Professor NJ Samani

Professor of Cardiology and Head of Department

Professor H Thurston

Professor of Medicine and Deputy Head of Department

Professor DB Barnett

Professor of Clinical Pharmacology

Professor GR Cherryman
Honorary Professor of Radiology

Professor TJ Coats

Professor of Emergency Medicine 

Professor MJ Davies

Professor of Diabetes Medicine

Professor DH Evans

Professor of Medical Physics

Professor M Galinanes
Professor of Cardiac Surgery

Professor AH Goodall

Professor of Thrombosis and Haemostasis

Professor I Gottlob

Professor of Ophthalmology

Professor NJM London
Professor of Surgery 

Professor AR Naylor

Honorary Professor of Surgery

Professor LL Ng

Professor of Medicine and Therapeutics

Professor ML Nicholson
Professor of Transplant Surgery

Professor RB Panerai

Professor of Physiological Measurements

Professor JF Potter

Professor of Ageing and Stroke Medicine

Professor B Williams

Professor of Medicine

Professor KL Woods

Professor of Therapeutics
Departmental administration

The Department is managed on a day-to-day basis by an Executive committee, consisting of the Head and Deputy Head and the Department Manager (Mr RL Chamberlain). This reports to the Departmental Management Board, comprising the Heads of each research group and other senior members of the Department. The Board, which meets monthly, is responsible for the research strategy and financial administration of the Department. An Academic sub-committee (Chair: Professor AH Goodall) is responsible for undergraduate and postgraduate academic issues and running the Departmental seminar programme and research days. A Research Monitoring sub-committee (Chair: Professor B Williams) is responsible for monitoring research activity in preparation for the RAE. A technical and clerical sub-committee (Chair: Mr RL Chamberlain) is responsible for technical and clerical matters.

The University Hospitals of Leicester NHS Trust

The University Hospitals of Leicester NHS Trust came into existence in 2000 and comprises all three main hospitals in Leicester – the Leicester Royal Infirmary, the Leicester General Hospital and the Glenfield Hospital. Together they provide comprehensive hospital care to the people of Leicestershire & Rutland. 

There has never been a more exciting time to be involved in the delivery of healthcare in Leicestershire & Rutland. Healthcare in the two counties that the University Hospitals of Leicester NHS Trust serves will be transformed and modernised over the next 10 years under the Pathway project. This capital project, which will be one of the biggest in the country, will see significant positive changes at the Trust’s three prestigious teaching hospitals including the creation of a centre of excellence in the delivery of planned care and rehabilitation at the Leicester General Hospital and the concentration of acute services on the Leicester Royal Infirmary and Glenfield Hospital sites. 

These exciting developments will be supported by the substantial linkage with the Leicester Warwick Medical Schools, and with De Montfort University in respect of nursing and midwifery training.

The newly established Strategic Health Authority (commenced 1 April 2002) covers Leicestershire, Northamptonshire and Rutland and serves a population of in excess of 1.5m.

The counties of Leicestershire and Rutland are served by six Primary Care Trusts/Groups with each having a defined group of services for which it acts as host and this includes responsibilities for the community hospitals within the county boundaries.

The Leicestershire Partnership NHS Trust (commenced 1 April 2002), established from the former mental health and learning disabilities service, completes the health services picture for the two counties.

The Cardio-Respiratory Directorate

Clinical Director: Dr JD Skehan BSc FRCP


General Manager: Ms H Mather 

The Philosophy of the Directorate 
To be a leading and innovative centre of excellence in the development and delivery of cardiac care providing a full range of high quality acute and elective cardiac and respiratory care, within UHL NHS Trust and in partnership with DGH referral centres and primary care trusts. 

Structure and organisation (Cardiac)

The main service is located at Glenfield Hospital, having moved from the Groby Road Hospital site in 1993. The Cardiology Unit consists of adult and paediatric cardiology and cardiac surgery, including the largest ECMO service in the country. The centre provides a regional cardiac referral service for Leicestershire, Lincolnshire, Northants (Kettering), parts of Nottinghamshire, South Derbyshire, Mansfield, Burton, South Staffordshire and Warwickshire, offering a wide range of both secondary and tertiary cardiology services for patients with heart disease. The population referral base is over 3.25 million.

Adult Cardiology facilities include a dedicated angiocatheter suite (with five catheter labs), High Dependency, Day Care and Outpatient Units, a non-invasive investigation unit including state-of-the-art digital echocardiography, in addition to fifty mixed sex cardiology beds. The specialty is closely allied to paediatric cardiology and adult / paediatric cardiac surgery, and the services are amalgamated under a single management structure.

The service was extended in 2004 to achieve an enhanced role of our specialist services in acute care through development of a 12 bed CCU plus a 12 bed step down ward, an additional cardiovascular ward (28 beds) as well as an acute Clinical Decisions Unit (CDU). This represented the first of three phases of development. 

A second phase of capital development (£17.3 million) was completed during 2005 comprising a sixth catheter laboratory, a fourth cardiac theatre, a dedicated cardiac MRI/CT facility, a second gamma camera room, dedicated paediatric outpatients, extended physiological laboratories and refurbished and extended outpatient clinics. 

The third phase will be part of the Pathway project in UHL which will bring further expansion of the cardiac services and relocation of other acute services so that the majority of cardiovascular services will be provided through the Glenfield site. This will harmonise with the academic strategy and the development of the Cardiovascular Research Centre on the Glenfield site.

Currently, the LRI remains the main acute hospital of UHL and the Cardiovascular Unit (CVU) at the LRI is an integral part of the cardio-respiratory-directorate. It admits over 1200 acute cases per year with a significant proportion of these cases requiring high intensity care. There is close liaison between colleagues on both sides aiming to provide a seamless service across the directorate. In addition there is important clinical interaction between the accident and emergency Department, the Medical Assessment Unit and CVU as part of the Leicester Royal Infirmary’s busy acute medical admissions workload. In addition, there is a large cardiac failure service, which is supervised by the Academic Cardiovascular Team at the LRI.   This offers significant opportunity for both secondary care in and out patient experience and through the network of Heart Failure Practitioners experience of community care in this area. 

Medical Staff 

Leicester Royal Infirmary Site

Prof. D. Barnett

Honorary Consultant/Professor

Dr J Davies


Consultant Physician/Honorary Senior Lecturer 

Prof L Ng


Honorary Consultant/Professor   


Dr I Squire 


Honorary Consultant/Senior Lecturer  


Dr A Stanley


Consultant Physician / Undergraduate education lead for Directorate

Glenfield Hospital Site

Dr J D Skehan 

Consultant Cardiologist/ Clinical Director



Dr D Chin, 


Consultant Cardiologist  


Dr A H Gershlick 

Consultant Cardiologist / Honorary Senior Lecturer

Dr I Hudson


Consultant Cardiologist

Dr J Kovac


Consultant Cardiologist    


Dr. G. A. Ng


Senior Lecturer / Honorary Consultant

Dr R Pathmanathan

Consultant Cardiologist     

Dr G Richardson

Consultant Cardiologist

Prof. N. J. Samani

Professor of Cardiology / Honorary Consultant



Dr. P. J. Stafford

Consultant Cardiologist

+ 11 Visiting Consultants

Paediatric Cardiology
Dr. F Bu’Lock 

Consultant Cardiologist

Dr. A. Duke


Consultant Cardiologist


Dr M Tofeig


Consultant Cardiologist

Dr. M. Khan


Locum Consultant Cardiologist

Cardiac surgery

Mr R Firmin


Consultant adult / paediatric surgeon

Prof M Galinanes

Professor of Cardiac Surgery / Honorary Consultant

Mr L Hadjinikolaou

Consultant surgeon/Honorary Senior Lecturer


Mr M Hickey


Consultant surgeon

Mr J Leverment

Consultant cardiac / thoracic surgeon

Mr G Peek


Consultant adult / paediatric surgeon

Mr A Sosnowski

Consultant surgeon

Prof T Spyt


Consultant surgeon / Honorary Senior Lecturer

Main duties & responsibilities of the posts:

Research

The post-holders will be expected to develop programmes of research of high quality and international standing capable of securing substantial external funding.  At least 4 of the 5 academic programmed activities (see below) will be dedicated to research.  There is no specific area of research being targeted, although it is important that the research adds to or enhances existing research strengths. Depending on interests, the post-holders will, at least initially, join one of the existing research groups (Cardiology, Ageing and Stroke Medicine, Vascular Medicine or Pharmacology and Therapeutics) in the Department.

Depending on the specific requirements adequate research facilities will be provided at either the Glenfield or the Leicester Royal Infirmary sites. Space has already been marked for this purpose on both sites. In addition, when the Cardiovascular Research Centre comes on stream in 2008, the research of the post-holders will be located, together with other groups within the Department, within this state-of-the-art facility. The post-holders will be consulted about the planning of the facilities and accommodation in the Centre.

To ensure that the post-holders research has early momentum, especially with the next Research Assessment Exercise in mind, an initial support package will be made available, subject to negotiation.  Adequate office space, clerical support and computer access will be provided for both clinical and academic activities.

The Department’s range of research activities (see above) provides tremendous opportunities for collaborative research for the post-holders. The post-holders will also be encouraged to interact with other University groups such as those in the Departments of Cell Physiology and Pharmacology, Genetics, Biochemistry and the Medical Research Council Toxicology Unit. There is also considerable opportunity for collaboration with NHS groupings.

Teaching

The post-holders will be expected to contribute to teaching appropriate to their expertise on the MB ChB course and possibly other undergraduate and postgraduate courses in the Faculty. For at least one of the post-holders this will include core modules of Mechanisms of Clinical Pharmacology, special study modules in Clinical Pharmacology and the teaching of therapeutics to medical students. The medical curriculum is integrated and the structure and content is the responsibility of a single Medical School Curriculum Committee.  Teaching is coordinated by the Department of Medical and Social Care Education in consultation with academic departments. Teaching duties will include lectures, seminars and small group teaching and clinical teaching. 

The post-holders will also undertake appropriate teaching and training duties in the postgraduate programme for SHOs and SpRs.

The Department of Cardiovascular Sciences has an Academic Committee, which oversees the teaching commitments of members of the Department. 

Clinical duties

The postholder will be awarded an Honorary Consultant contract within the Cardio-Respiratory Directorate of the University Hospitals of Leicester NHS Trust, and an active clinical role commensurate with an academic appointment is expected. The area of clinical duties will depend on the specialist interest of the applicants and could for example be in acute coronary care, invasive cardiology, heart failure or imaging. There is a large element of team-working and junior staff and clerical support will be provided as per directorate policy.

In line with Trust and University policy, the posts will consist of 10 programmed activities, 5 clinical and 5 academic. There may be an opportunity for additional programmed activities (clinical or academic) up to the maximum level consistent with the Working Time Regulations (i.e. 12 PA’s maximum). A specimen weekly job plan is shown below. There will a commitment to sharing the on-call duties, which are currently segregated into non-invasive and invasive rotas (approximately 1:8 on call each). 

Specimen Job Plan

	
	AM
	PM

	Monday
	Academic PA
	Academic PA

	Tuesday
	Clinical PA
	Clinical PA

	Wednesday
	Clinical PA
	Academic PA

	Thursday
	Clinical PA
	Academic PA

	Friday
	Clinical / On-call PA
	Academic PA


Accountability and Reporting Arrangements 

The post-holders will be responsible for all their activities to the Head of Department and through him to the Dean of the Medical School and the University. For clinical activities the post-holders will also be responsible to the Clinical Director.  

Appraisal and clinical governance

This will meet Royal College, GMC and University guidelines and follows the nationally agreed process with annual appraisals involving the Clinical Director and University Head of Department. There is an expectation of active involvement in audit and continuing professional development in line with best practice in clinical governance.

PERSON SPECIFICATION FOR CHAIR/READER

	CRITERIA FOR 

SELECTION
	ESSENTIAL REQUIREMENTS
	ADDITIONAL/USEFUL

REQUIREMENTS

	Medical Qualifications


	*MB BS or Equivalent

*Full GMC Registration

*Fully Accredited for Higher Specialist Training or will be eligible for inclusion on the Specialist Register within 6 months of the interview date.

*MRCP or Equivalent

* PhD or MD or equivalent.
	

	Medical Competence


	*Consultant level ability in cardiovascular medicine. 

Contribution to on-call duties 


	*Particular expertise in a specialist area e.g. CCU, heart failure, invasive

	Research 


	*Established international level track record in cardiovascular research with papers in reputed journals.

*Continuing interest in research with a 3-5 year programme planned.

*Evidence of substantial success at obtaining peer-reviewed externally funded grants.


	

	Management/Leadership


	Willingness to work as a member of the academic and clinical team and share administrative responsibilities.

Ability to influence others

Be able to lead, manage and supervise a multi-disciplinary team

Able to help develop and deliver the research strategy for the Department


	Awareness of service and academic development issues and their impact on the Department and institution as a whole.

*Evidence of participating in management issues

	Communications Skills


	*Clear, fluent and articulate in written presentation.

Clear, fluent and articulate in verbal presentation.

Able to communicate at all levels of the organization


	Ability to project the interests and achievements of the Department.




	Audit/Clinical Governance


	*Experience in and commitment to medical and research audit & application to clinical and research practice.
	

	Teaching


	*Experience of, teaching undergraduate and postgraduates

A commitment to teaching

Competence in teaching

Able to contribute to new structures in teaching via education leads
	Willingness to develop new approaches to teaching

	Health


	Good health/attendance record.  Satisfactory health clearance


	


(*  Criteria to be used in shortlisting candidates for interview)

PERSON SPECIFICATION FOR SENIOR LECTURER

	CRITERIA FOR 

SELECTION
	ESSENTIAL REQUIREMENTS
	ADDITIONAL/USEFUL

REQUIREMENTS

	Medical Qualifications


	*MB BS or Equivalent

*Full GMC Registration

*Fully Accredited for Higher Specialist Training or will be eligible for inclusion on the Specialist Register within 6 months of the interview date.

*MRCP or Equivalent

* PhD, MD or equivalent.

	

	Medical Competence


	*Consultant level ability in cardiovascular medicine. 

Contribution to on-call duties 


	*Particular expertise in a specialist area e.g. CCU, heart failure, invasive

	Research 


	*Evidence of clinically relevant cardiovascular research with papers in reputed journals.

*Continuing interest in research with a 3-5 programme planned.

* Evidence of ability to obtain peer-reviewed externally funded grants.


	*National profile



	Management/Leadership


	Willingness to work as a member of the academic and clinical team and share administrative responsibilities.

Ability to influence others.

Be able to lead, manage and supervise a multi-disciplinary team
	Awareness of service and academic development issues and their impact on the Department and institution as a whole.

*Evidence of participating in management issues

	Communications Skills


	Clear, fluent and articulate in verbal presentation.

Clear, fluent and articulate in *written presentation

Able to communicate at all levels of the organization


	Ability to project the interests and achievements of the Department.



	Audit/Clinical Governance


	*Experience in and commitment to medical and research audit & application to clinical and research practice.
	

	Teaching


	*Experience of, teaching undergraduate and postgraduates

A commitment to teaching

Competence in teaching 

Able to contribute to new structures in teaching via education leads
	Willingness to develop new approaches to teaching

	Health


	Good health/attendance record.  Satisfactory health clearance


	


(*  Criteria to be used in shortlisting candidates for interview)

Informal Enquiries

Professor Ian Lauder, Dean, Leicester Warwick Medical Schools Tel 0116 252 2962

Professor Nilesh Samani, Head of Department, Tel 0116 256 3021 or njs@le.ac.uk

Dr JD Skehan, Clinical Director, E-mail doug.skehan@uhl-tr.nhs.uk 

Terms and Conditions

The successful candidates will normally be expected to attend the regular Staff Meetings of the Department.  The successful candidate will be expected to undertake scholarly work and research and the University endeavours to provide adequate resources for the research interests of its staff.  Staff are also expected to undertake adult and continuing education teaching as and when appropriate.

The University operates a scheme whereby members of academic staff have the opportunity to apply for periods of study leave on a regular basis.

Staff are responsible to the Head of their Department for such lecture courses, teaching, postgraduate supervision, examining and other work as may be allotted to them.  They are required to take a full share in all examining work, including invigilation, and in the tutorial work of the Department (personal as well as academic), and in such general work for the Department as may be required from time to time by the Head of Department.

Appointments, unless otherwise stated, are full-time but no fixed number of hours of work is prescribed for members of academic staff.  Extra mural lecturing for the University and examining work may be undertaken without obtaining permission, and so may occasional lectures, broadcasts etc, but before engaging in other paid external work, members of the academic staff must consult the Vice-Chancellor who will, if he considers it necessary, bring the matter before Senate and Council.  This stipulation applies to all paid external work that it is proposed to undertake in vacations as well as during terms, and in particular in consultancies and to work for any other University at home, or abroad, including the Open University.

The appointment is subject to University Charter, Statutes, Ordinances and Regulations and to the standard Terms and Conditions of Appointment for Academic Staff.

The salary scale for a Senior Clinical academic staff  holding an Honorary Consultant contract is detailed in appendix A, together with remuneration of additional programmed activities.

In addition to his/her salary the successful candidate may accept any NHS distinction award offered to him/her; but during the term of appointment to the post he/she may undertake private practice for personal remuneration only within the conditions laid down in the University’s scheme for such practice (attached).

A Senior clinical academic must be currently registered with the GMC and have appropriate cover from a medical defence organisation.

Where the duties of a post involve work with NHS patients, identifiable patient data and/or patient materials/tissues, or NHS staff or their data for the purposes of research it is necessary to ensure that the performance of the duties attached to the post is covered by NHS indemnity arrangements.  In such cases it is a fundamental condition of employment that the member of staff must hold and retain an appropriate honorary contract with a recognised NHS Trust acceptable to the University.  

The duties of this post mean that an honorary NHS contract will be required. The appointment with the University will automatically terminate should an honorary NHS contract be withdrawn or otherwise come to an end.

Academic and related staff eligible for membership may, immediately on starting their employment, join USS - the occupational pension scheme provided by this University.  Unless, prior to becoming an employee, he/she declares in writing a wish not to be a member of USS, he/she will automatically be deemed to be a member from the start of the employment and contributions will be deducted accordingly.  Contributions at the rate of 6.35% of salary will be deducted from the date of entry to the Scheme, at which time full details of benefits, etc. will be forwarded by the University Superannuation Office, from which further information can be obtained at any time.  The University contributes an amount equal to approximately 14% of salary.

The University can normally offer continued membership of the NHS Superannuation Scheme to new academic and related staff appointed to the Medical School subject to the member of staff concerned having been in membership of that Scheme at some time during the previous twelve months.  Staff wishing to exercise this option should contact the University’s Superannuation Officer.

The University has a scheme whereby it is prepared to assist with removal expenses.  There is a wide variety of accommodation available within easy reach of the University.  Leicester enjoys excellent shopping, cultural and recreational facilities; and is one of the major concert venues outside London.  Some of the most pleasing landscapes of middle England are to be found in the unspoilt countryside and picturesque villages of rural Leicestershire.

The successful candidate will be required to comply with the University’s screening and testing arrangements in order to ensure that their Hepatitis B immunity status is properly documented and any offer of appointment will be subject to the satisfactory outcome of that process.

The nature of the duties of this post, which involve access to young people and/or vulnerable adults, is such as to require the disclosure of what would otherwise be “spent convictions”.  An appointment to a post so designated will be subject to checking through the Criminal Records Bureau (CRB).  The successful applicant for this post will, therefore, be required to give consent for the University to check with the CRB for the existence and content of any criminal record.  Information received from the CRB and the police will be kept in strict confidence and will be destroyed once the University is satisfied in this regard.

Applications

Chairs/ Readers:  For an information pack with details of how to apply, please email:  ps2@normanbroadbent.com quoting the relevant reference.  To download the pack please visit www.normanbroadbent.com/leicester  For a confidential discussion please ring Imogen Wilde, Director, Norman Broadbent, tel: 020 7484 0091, to whom applications should be returned by 28 March 2006, at Dorland House, 20 Regent Street, London SW1Y 4PH.

Senior Lectureships:  Further particulars and downloadable application forms are available from www.le.ac.uk/personnel/jobs or in hardcopy from Personnel Services, tel: 0116 252 2422, email recruitment2@le.ac.uk, and should be returned to Personnel Services (Recruitment 2), University of Leicester, University Road, Leicester,  LE1 7RH by 28 March 2006.  Please note that CVs will only be accepted in support of a fully completed application form

Keith Julian

Registrar and Secretary

University of Leicester

University Road

Leicester

LE1 7RH

Tel.: (0116) 252 2422

Fax.: (0116) 252 5140

February 2006

PRIVATE PRACTICE

AND 

ADDITIONAL NHS REMUNERATED WORK 

IN CLINICAL MEDICINE

1.
Members of the full-time clinical academic staff holding honorary Consultant contracts who propose to undertake work from which additional income will accrue, either to the University or to the individual personally, must in all cases seek formal approval and permission from the University in accordance with the arrangements set out below.

2.
Full details of the proposed activity must be provided on the approved form by the member of staff in order that consideration can be given to the request.

3.
Proposals for private practice and/or additional NHS remunerated work require the written agreement of the Head of Department that the member of staff may undertake such work and that doing so does not interfere with normal teaching, research, administrative, clinical and other duties.

4.
Where work is undertaken additional to the normal load, the member of staff in consultation with the Head of Department may opt to:

(a)
assign any income from the activity to the appropriate Budget Centre for accrual to the Miscellaneous Income Funds of the cost centre concerned for use in support of legitimate University purposes, e.g. the purchase of equipment, travel, conference and provision of other facilities;

(b)
be paid subject to any deductions required by law in respect of work undertaken within the framework of this scheme.

5.  The amount of private practice work which a member of University clinical academic staff may undertake must be restricted by the overriding obligations to the University for teaching, research, administration and clinical service to the relevant NHS body within an approved honorary contract commensurate with the holding of a full-time post.  

6.
Full-time clinical academic staff holding honorary NHS Consultant contracts will be permitted to undertake private practice for personal remuneration on the following conditions:

(a)
Existing contractual duties including honorary clinical commitments, whether in NHS Trust Hospitals, or other NHS Units, must be met in full.  Private practice can only relate to work over and above the commitment contained in honorary contracts (i.e. substitution of private practice sessions for honorary contract sessions is not permitted).

(b)
It is important to note that the University, while allowing staff to undertake private practice within the framework of this document, does not and will not accept responsibility directly or vicariously for any matters arising from or out of private practice activities.  Accordingly, the University will not act as an agent in making payments associated with private practice and it should be noted that:

(i) 
no payment associated with private practice will be made to persons (whether or not University employees) working with or for the member of staff to whom permission has been granted to undertake private practice,  since such payments (even using the TF1 fees route) could constitute a contract of employment.

(ii)
no payments for room hire, equipment, etc. can be made from University sources.

(iii)
no payments for professional indemnity cover can be made via University sources.

(c)
All consultation and treatment may be given normally only in the Trust providing the Honorary Contract for the member of academic staff.  Any costs and expenses (e.g. hire of room and services) arising from private practice arrangements shall be paid for personally by the member of staff and invoices must consequently be directed to the member of staff.  Any private consultation or treatment undertaken by members of the clinical academic staff other than in that Trust requires separate prior permission from the Dean of Medicine and from the Vice-Chancellor.

(d)
It is an essential condition that members of clinical academic staff engaged in private practice work maintain medical protection or similar approved cover in respect of all private practice activities.  Patients must be informed explicitly that consultations and/or treatment are given by the doctor in a private capacity and on the understanding that the University will not, under any circumstances, accept liability or responsibility for opinions or treatment given by the member of clinical academic staff in the course of private practice.  Staff are reminded of the importance of maintaining cover even after ceasing such private practice in order to deal with any late claims which may arise subsequently.

(e)
The cost of such medical protection cover must be borne in full by the member of staff personally. The University will not reimburse subscriptions for any medical protection cover.  Staff may be able to obtain tax relief on these costs by including them as professional subscriptions in their annual tax returns.  Such costs cannot be charged to the University, as to do so would create a taxable benefit which would increase the tax liability of the member of staff.

(f)
Private practice approved by the University shall not exceed one session (i.e. notional half a day per week) over the course of a year.  Full-time clinical staff with Consultant status may retain income before tax from private practice earnings up to an annual maximum in any tax year, of 

(i)
not more than 25% of gross University salary which for this purpose shall include distinction awards, plus

(ii)
the cost of medical protection cover, hire of rooms and equipment incurred and paid for by the Consultant, subject to evidence being provided to the University in the form of receipts.  (It is only necessary to submit such receipts if the earnings are going to exceed the normal 25% limit.  However in such cases the information needs to be provided to the Finance Office well before the end of the tax year.)


All earnings arising from the application of the above formula will be subject to tax in the normal way.

NOTE:  Where other staff are engaged in supporting private practice work, they cannot be employed or paid by the University but should bill the patient directly.  A Consultant who wishes to pay an assistant or secretary in connection with private practice cannot do so via the University and the University does will not accept any liability in this regard.  If a Consultant makes such payments privately then he or she is assuming the responsibilities of an employer with all that entails.

(g)
In the event of a member of staff reaching the ceiling of allowed annual remuneration from private practice (exclusive of any management charge by the University) all subsequent payments for the tax year shall be assigned in accordance with paragraph 4(a) above.

7.
It is an absolute requirement that all bills, accounts and invoices for income receivable in respect of private patients shall be sent from the University Finance Office on the instruction of the member of staff concerned.  Members of staff permitted to engage in private practice must comply with this procedure and shall not arrange for payments from patients or their agents to be made directly on a personal basis.  A specimen form used for this purpose is attached and supplies of the form can be obtained from departmental secretaries.  The member of staff should indicate on the form whether proceeds from a particular consultation or treatment are to be received personally or whether these should be placed in accordance with paragraph 4(a) in the appropriate cost centre’s Miscellaneous Income Fund.  In each case the University will make a management charge for overheads of 15%.


Members of staff who have elected to retain the proceeds from particular private patients will receive monthly payments in respect of consultations for which remittances have been received by the Finance Office.  Such payments will not be taxed but will be reported annually to the Inland Revenue for Schedule D purposes.  The Finance Office will send up to two reminders to outstanding debtors and provide the members of staff concerned with a list of any individuals who have not settled accounts within a six-month period.


It is essential that all private practice is dealt with in accordance with the above arrangements which have been reached with the Inland Revenue.  Any breach of these agreements may cause difficulties for both the University and the member of staff involved and the latter may be subject to the full investigative powers of the Inland Revenue.  It should be noted that the University will forward, if asked by the Inland Revenue, such documents related to private practice activity as may be requested.
8.
Full-time members of clinical staff shall not engage in private practice work outside of the arrangements set out in this document.

9.
All transactions may be subject to internal and/or external audit in accordance with University practice and as a matter of course staff participating in the private practice scheme must accept that from time to time such audits may occur.

APPLICATION PROCEDURE

1.
Each annual request to undertake private practice should be submitted on an application form via:

(a)
a Head of Department;

(b)
the Dean of the Faculty of Medicine;

(c)
the Personnel Office for consideration by the Vice-Chancellor or the Staffing Committee if necessary.

2.
Members of staff will be advised as to the outcome of that request and where approval is given details will be lodged in the Personnel Office and in the Finance Office.

3.  Approval will normally be granted for up to a maximum of one year but may be renewed at the end of that year upon application by the member of staff.  The renewal procedure is intended to allow the University and the Department to take full account of the overriding obligations on the part of the member of staff to meet teaching, research, administrative, clinical and other duties within the University.  Approval in the first instance cannot be taken to imply continued approval over a lengthy or indefinite period of time but any proposed withdrawal of approval for ongoing work will be subject to a bilateral review.

RGH/HRW July 1997


- 2 -

